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4. Reporting Procedure; Investigations

No employee or applicant should assume that the City is aware of a problem. To the 
contrary, employees and applicants who believe that they have experienced or observed 
discrimination or retaliation in violation of this EEO Policy are expected and strongly 
encouraged to report the matter promptly through the Reporting Procedure set forth in the 
City's Anti-Harassment Policy so that it may be investigated and remedied as quickly as 
possible. 

All reports of alleged violations of this Policy will be investigated promptly, thoroughly, and 
impartially. The investigation may include interviews with the parties involved and, where 
necessary, with individuals who may have observed the alleged violation or may have other 
relevant knowledge. To the extent practical and consistent with the City's obligations under 
the Open Records Act and other applicable federal, state, or local laws, confidentiality will 
be maintained throughout the investigatory process. 

Any employee, applicant, or other covered individual with any questions or concerns relating 
to any aspect of this Policy may contact the Human Resources Director for assistance. 

5. Policy Violations

The City is serious about enforcing this Policy. Any employee determined to have engaged 
in discrimination or retaliation in violation of this Policy will be subject to disciplinary or 
other corrective action, up to and including termination of employment. 
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